GREGORY SCHOOL DISTRICT
BOARD OF EDUCATION MEETING AGENDA
GREGORY HIGH SCHOOL —4:00 p.m.
MAY 13, 2024
PROPOSED AGENDA

. CALL TO ORDER
. ADDITIONAL AGENDA ITEMS

. VISITORS TO BOARD MEETING/PUBLIC INPUT
1. Gorilla Good News — Mrs. Jake

. APPROVAL OF AGENDA
M S N A

. APPROVAL OF REGULAR & SPECIAL MEETING MINUTES

M S N A

. FINANCIAL REPORTS/BILLS GOVERNANCE

M S N A

. REPORT/DISCUSSION ITEMS

1. Administrative Reports
1. Jeff Determan, PK-12 Principal
2. Sara Anderson, Superintendent
3. Katie Bolander, CORE report

. OLD BUSINESS

NEW BUSINESS

1. Approve Disclosure of Potential Conflict of Interest per SDCL 3-23.

2. Review Proposed Budget for the 2024/2025 school year per SDCL 13-11-12.
3. Approve contract with Graves IT Solutions, Travis Graves, for the 2024-25
school year at $1500.00 annually for 1 hours per month. Remote technical

support services beyond 1 hours per month will be billed at $115.00 per hour.
M S N A

4. Approve vote for SDHSAA Board/Constitutional Amendment Ballots.
M S N A

5. Approve formal request for lane change for Christina Baldwin, BA +15.



M S N A

6. Approve 25¢ educational enhancements for the following classified staff:
Suzanne Braun, Holly Whitney, Ashley Lozano, Alisa Schmitz & Sherri Shaffer.
M S N A

7. Approve hiring of certified and classified staff for the 2024/25 school year.
See attached list.
M S N A

8. Approve open enrollment 24-1 & 24-2 for the 2024/25 school year.
M S N A

9. Approve summer school/extended school year hourly rates of pay for 2024.
See attached list.
M S N A

10. Approve certified negotiations for the 2024/25 school year: The base pay
will increase $1,000; increasing from $46,300 to $47,300. All extra duty pay
would increase accordingly. All currently contracted teachers will receive a
salary increase of 4.5%. This salary increase is based on their individual
contracted salary, less extra duty and will remain in place for the duration of
employment. The insurance benefit will increase by $15 per month for anyone
accepting the coverage (Single $753, Family $808)

M S N A

11. Approve classified negotiations for the 2024/25 school year: $1.00/hour raise
to all currently contracted employees and increase the hiring base to $15.50,
Insurance increase for 2024/25 fiscal year of $15.00 per month for anyone
accepting the coverage (Single $753, Family $808). Change hiring/pay schedule
for the following positions: Head Maintenance/Custodial $5.00 (12 month), Food
Service Director $3.00 (10 month), District Admin Assistant $2.00 (12 month),
Elementary Admin Assistant $1.00 (10 month), Food Service Employee (9
month)/Janitor(12 month) $0.50.

M S N A

12. Approve hiring of Curtis Begeman, secondary mathematics teachers, at a
base salary of $47,300.00 for the 2024/25 school year.
M S N A

13. Approve 2024/25 school year calendar.
M S N A

14. Consider amending Mr. John Hansen’s current contract to be paid in 10
months versus 12 months due to retirement from the district.
M S N A




J.
M

15. Consider surplus lists for kitchen equipment, technology equipment, and
miscellaneous classroom equipment/supplies.
M S N A

16. Approve MOU for the 2024/25 school year with South Central Child
Development, Inc., Head Start Program.
M S N A

17. Approve Schoenfish & Co. to conduct the 2023/24 audit.
M S N A

18. Void check #47222 Fox Run Golf Course, $150.00.
M S N A

19. Accept the resignations of extra duty positions from Teresa Webster, head
volleyball coach; Skyler Hutcheson, middle school volleyball coach; and Kurt
Stukel, middle school football coach at the close of the 2023/24 school year.
M S N A

ADJOURNMENT
S N A




